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PREAMBLE

: THIS AGREEMENT, made and entered into this /¢ 7 day of
'?563:¢$7h3c§¢ 2002, by and between the Morris County Board of
Chosen Freeholders, (hereinafter referred to as the Board), and
District 11997, National Union of Hospital and Health Care
Employees, AFSCME, AFL-CIO, with its offices at 9-25 Alling St.
3rd Floor, Newark, New Jersey 07102, (hereinafter referred to as
the Union), is the final and complete understanding between the
Board and the Unicn on all bargainable issues and as such will
serve to promote and maintain a harmonious relationship between
the Board and those of its employees who are subject to this
Agreement in order that more efficient and progressive public
service be rendered.




ARTICLE 1: RECOGNITION AND SCOPE

Section 1:

The Board hereby recognizes the Union as the sole and

- exclusive representative of all full time, part time, classified,
permanent and provisional emplcyees under this Agreement for the
purpcse of collective negotiations pursuant to the New Jersey

Employer-Employee Relaticns

concerning salary, hours

(N.J.S.A. 34:13A-1 et seqg. )
other terms and conditions of

employment in negotiating unit described below:

a. The following titles are included in the negotiating unit:

ADULT DAY CARE WORKER
ASSI3TANT BUYER
ASSISTANT COQK

ASSISTANT SUPERVISCR BUILDG.

SERVICES

ASSISTANT SUPERVISCR FOCD
SERVICE

BARBER

BOILER QPERATOR

BUILDING MAINTENANCE WORKER
CHAUFFEUR

CLERK TYPIST

COMPUTER OPERATOR/SR ACCNT.
COOK

DATA ENTRY MACHINE OPERATOR
ELECTRICIAN

ELECTRICIANS HELFER

FOOD SERVICE WORKER
HATRDRESSER

INSTITUTIONAL ATTENDANT
LAUNDRY WORKER

LINEN ROOM ATTENDANT
MAINTENANCE REPAIRER

HIGH PRESSURE LICENSE
PAINTER

PLUMBER/STEAM FITTER HIGH
PRESSURE LICENSE

PLUMBERS HELPER

PRINCIPAL ACCOUNT CLERK
PRINCIPAL CLERK TYPIST
PRINCIPAL CLERK TYPIST
ENGLISHE/SPANISH

PRINCIPAL PAYRCLL CLERK

PRINCIPAL TIMEKEEPER RECEPTIONIST

RECREATICNAL THERAPY AIDE

SEAMSTRESS

SENIOR ACCOUNT CLERK

SECRETARIAL ASSISTANT

SENIQOR ADULT DAY CARE
WORKER

SENIOR BOILER OPERATOR

SENIOR BUILDING MAINTENANCE
WORKER

SENIOR CHAUFFEUR

SENICR CLERK TYPIST

SENIOR EMPLOYEE BENEFITS CLK

SENIOR FOOD SERVICE WORKER

SENIOR HAIRDRESSER

SENIOR INSTITUTIONAL ATTENDT

SENIOR LAUNDRY WORKER

SENIOR LINEN RCOM ATTENDT

SENIOR MAINTENANCE REPAIRER

SENIOR MEDICAL RECORDS CLERK

SENIOR RECREATIONAL THERAPY
AIDE

SENIOR RECEPTIONIST

SENIOR SEAMSTRESS

SENIOR STOCKCLERK

SENIOR STOREKEEPER

STOREKEEPER

SENIOR TIMEKEEPER

STOCKCLERK

STATIONARY ENGINEER

TELEPHONE OPERATOR

TIMEKEEPER TYPING

WARD CLERK



b. All position titles not enumerated above are hereby
excluded from the contract, namely:

ADMINISTRATOR EXECUTIVE HOUSEXEEPER
ASSISTANT ADMINISTRATOR PRINCIPAL PERSCONNEL CLERK
BUILDING SERVICE MANAGER TYPIST

CHIEF ENGINEER FRINCIPAL PERSONNEL TECHNICIAN
COMPTROLLER . SECRETARIAL ASSISTANT TO THE
COCRDINATOR OF VOLUNTEERS ASSISTANT ADMINISTRATOR
DIRECTOR COF DIETARY SENIOR PERSONNEL ASSISTANT

And other Managerial-Executives, Policemen, Confidential

Employees, Professional Employees and Supervisors as defined by
the New Jersey Employer-Employee Relations Act, as amended, as
well as those employees excluded from coverage under this
contract by written agreement of the parties.

Section 2:

Any position title established on or after January 1, 2002,
and during the term of this agreement shall be discussed with the
Union and its unit placement negotiated between these parties.
In the event that the parties cannot agree on the unit placement
of a position title, either party is free to file a Clarification
of Unit Petition to determine the status of the position title
under this agreement.

Secticon 3:
Unless otherwise indicated, the terms “employee" or

"employees" when used in this Agreement refer to all persons
represented by the Union in the above defined negotiating unit.



ARTICLE 2: VACATIONS

- Sectiocn 1:

In accordance with N.J.S.A. 11:24A-1.1, employees shall be
granted vacation leave, pursuant to the following schedule, based
upon length of service except as modified below.

Length of Service Vacation

Less than 1 year 1 day for each month
worked during the first
yvear of employment.

From lst anniversary
to 6th anniversary 12 days

From 6th anniversary
to 12th anniversary 15 days

From 12th anniversary
to 18th anniversary 18 days

From 18th anniversary
to 24th anniversary 21 days

After 24th anniversary 25 days

During the first year of employment vacation leave shall be
earned and credited as set forth in the above schedule but no
vacation leave shall be granted during the employee's first six
{6) months employment.

Section 2:

The vacation period for employees shall begin January 1 of
each year and continue in effect until December 31 of each year.
Annual leave shall be taken subject to the needs of the service,
during the current vacation period.

Section 3:

In any vacation period, annual vacation or any portion
therecf, which is not taken or granted by reason of the pressure
of work shall be accumulated to the next calendar year.
Accumulations after one (1) calendar year shall not be permitted.
Extended annual vacation may be granted in accordance with the
schedule above, at the convenience of the Board. The Board will
consider the needs of the employee and carried vacation time.

4



Section 4:

Annual vacation shall be granted only with prior approval of
Department Head who may require six (6) weeks prior notice in

writing of extended wvacation. In scheduling vacations,
management will consider the needs of the service and the orderly
flow of work within the work unit. Where there 1s a conflict in

the choice of vacation time among employees, seniority shall
prevail.

Section 5

an employee who during the calendar year returns from a
continuous period of absence of more than six (6} months due to a
disability, leave of absence or layoff, shall nct be eligible to
a vacation in that year until the employee has completed six (&)
months in the performance of duty after returning from such

absence. These six {6) months in performance of duty need not be
continuous but period of absence of eight (8} days ox more shall
not be credited in computing the required six (6) months. This

section shall not deprive an employee of any Justly earned
vacation time or compensation thereof.

Section 6:

Upon termination of employment, an employee will be credited
with annual vacation for only those months of the calendar year
worked on the prorated basis of the existing vacation schedule.
An employee who has, pro rata, used more annual vacation than
entitled to at the time of termination, shall have an amount
equal to his/her daily rate of pay deducted from his/her final
pay, for each day of annual vacation taken in excess of the
number to which he/she was entitled. Vacation shall be prorated
in accordance with the schedule above.

Section 7:

In the event an employee is on vacation and becomes ill and
is under a doctor's care or 1is hospitalized, his/her vacation
shall be terminated and he/she shall be put on sick leave, 1if
same is available, at the employee's option, provided the
employee promptly notifies the Department Head.

Section 8:

Any employee who has an approved vacation in excess of four
(4) days shall be entitled to receive vacation pay in advance at
the pay period immediately preceding the anticipated vacation.
Employees reguesting advance vacation pay shall notify their
5



Department at least £fifteen (15) days before the first day of
vacation.

ARTICLE 3: HOLIDAYS

Section 1:

Employees shall be granted the following paid holidays:

1. New Year's Day 8. Labor Day

2. Martin Luther King's Birthday 9. Celumbus Day

3. Linceln's Birthday 10. Election Day

4. Washington's Birthday 11. Veterans Day

5. Good Friday 12. Thanksgiving Day
€. Memorial Day 13. Christmas Day

7. Independence Day

In addicion, at the discretion of the Board; employees may be
granted any other days declared to be holidays by proclamation of
the DPresident or Governor, or Board of Chosen Freeholders.

Section 2:

To be eligible for a paid holiday listed in Section 1 and
a holiday scheduled in accoxrdance with Section 5 of this article,
an employee must have worked the last scheduled day before and
after the holiday unless on authorized leave.

Section 3:

Premium pay for hours worked on each of the following
holidays will be paid only for hours worked on the dates
specified below and not for nours worked on the days that such
holidays may be observed by Morris View:

New Year's Day - January 1
Independence Day - July 4
Christmas Day - December 25

Premium pay for all other holidays enumerated under Section 1
above will be paid only for hours worked on the day the holiday
is observed by Mcrris View.

As used in this Article, premium pay means the amount paid
(pursuant to either Section 5 or Section 6 below) to an employee
for work performed on the calendar date (actual date) a holiday
falls or on the date the holiday is observed by Morris View as

specified herein.
Section 4:

If an employee's work week is Monday through Fricay,
6



holidays, as enumerated in Section 1, which occur on a Sunday,
the following Monday shall be cbserved as the official holiday.
Also holidays which occur on a Saturday, the Friday immediately
preceding the holiday shall be cbserved as the official holiday.

Section 5:

{a) All full-time employees who work on a holiday shall
receive time and one half (1¥) their regular hourly rate
for hours worked.

(b) Each full time employee whose work week is not covered
under Section 4 of this Article shall receive eight
holidays per year to be scheduled by the Department Head.

The remaining six holidays may be requested by the
employee subject to the following:

1. Bach employee may request no more than four (4)
holidays during the period from January 1lst through
August 31°° and these requests shall be granted
subject to the needs of the service. Holiday
reguests will nct be unreasonably denied. Holidays
not reguested by July 1 shall be scheduled by the
Department Head.

2. Each employee may reguest noc more than two (2)
holidays during the period from September 1lst through
December 31st and these requests shall be granted
subject to the needs of the service. Holiday
requests shall not be unreasonably denied. Holidays
not requested by October 1 shall Dbe scheduled by the
Department Head.

3. All holidays must be used by December 31lst and shall
not be carried forward to the following year.

(c) If upon termination an employee has used more hcliday
leave than that to which he/she 1is entitled, he/she
shall have deducted from his/her final pay an amount
equal to his/her daily rate of pay for each day of
holiday leave taken in excess of the number of holiday
leave days to which he/she is antitled.

Section 6:

All part-time employees who work on & holiday shall receive
time and one-half (1%) their regularxr hourly rate for zll hours
worked.

Section 7:

All employees who work on Easter sunday {which is not a
holiday under this agreement) shall receive time and one-half
(1%) their regular hourly rate for all hours worked.

7



Section 8:

The Friday after Thanksgiving shall be granted as an approved
" leave day off with pay.



ARTICLE 4: SICK LEAVE

Section 1:

sick leave is hereby defined to mean absence from post of
duty of an employee because of illness, accident, exposure CO
contagious disease, pregnancy disability or attendance upon a
member of the emplovee's immediate family seriously ill reguiring
rhe care or attendance of such employee.

Immediate family means spouse, child, foster child, father,
mother, father-in-law, mother-in-law, grandmother, grandfather,
grandchild, sister or brother of the emplovee. It shall also
include relatives of the employee residing in the emplovee's
household.

Section 2:

Fach employee shall be entitled to sick leave credits at the
rate of one day per month from the date of employment to the end
of the calendar year of hire. I1f separation from employment
occurs before the end of said year, and the employee has used
more sick leave than appropriate on a pro rata basis, he/she
shall have an amount egual to his/her daily rate of pay deducted
from his/her £inal pay, for each day of sick leave raken in
excess of the number to which he/she was entitled.

Each employee shall be credited with fifteen (15) sick days
annually for each succeeding calendar year of full employment
which 1s accumulative. 1f wupon termination after a vyear's
service, an employee has used more sick leave than that to which
ne/she is entitled, he/she shall have deducted from the final
paycheck an amount equal toc the daily rate of pay for each day of
sick leave taken in excess of the number of sick leave days to
which he/she is entitled.

Section 3:
Notice of absence is required as follows:

Each employee is required to notify his/her supervisor by
one-half (%) hour before starting time on each day of absence,
giving the specific reason for the absence, provided, however,
that shift personnel are required to call in one (1) hour before
starting time. Should the employee be unable to reach the
supervisor, then the personnel Office should be notified.
Failure to give notification as required may result in loss of
sick leave for that day and may constitute cause for disciplinary
action.



Failure to report absences from duty for five (8) consecutive
business days shall constitute a resignation pursuant to Civil
Service Rules and Regulations.

Section 4:

A certificate from a reputable physician in attendance shall
be required as sufficient procof of need of leave of absence or
the need for the employee's attendance upon a member of the
employee's immediate family. Where an employee is absent from
duty due to illness less than five (5) days at one time, the
County may not reguire production cf the physician's certificate.
However, in the event of absence from duty due to illness for
five work days or more at one tine, the employee shall be
required to submit a physician's certificate to his/her
supervisor to justify payment of sick leave.

An accumulation of fifteen (15) sick days, the days having
heen taken at various times, except as noted above, may be
approved without a physician's certificate. All sick time in
excess of fifteen (15) days must be accounted for with a
physician's certificate if the time is to be approved with pay.

In the instance of leave of absence due to contagious
disease, a certificate from the Department of Health shall be
reguired.

Secticn 5:

Any employee who retires on or after January 1, 1384 shall be
reimbursed for accumulated sick time based on the schedule below:

Thirty (30) percent of the value of sick time at time of
retirement to a maximum of Eight Thousand ($8,000.00)
Dollars.

Eligibility for retirement shall be determined based upon
receipt of State Pension benefits or Social Security retirement
benefits,

Section 6:
Incentive to Reduce the Use of Sick Leave:

Employees on the payroll on January 1lst of each year who have
accumulated, as of December 31st of the previous vyear, thirty
(30) days or more of accumulated sick leave shall have an opticn
to receive payment at thelr regular rate of pay for unused sick
leave based on the following schedule:

10



Number of Sick Days Used Number of Sick Days Paid

1

0
1
2
3
4
5

O NP O

oY more

Employees on the payroll, on January 1st of each year, who
do not have thirty (30) days of accumulated sick leave as of
December 31st of the previous year, shall have an option to
receive payment at their regular rate of pay for unused sick
leave, at the following rate:

Number of Sick Days Used Number of Sick Days Paid
0 5
1 4
2 3
3 2
4 1
5 or more 0

Payment of unused sick days, as described above, shall be
made on the first pay in December. The number of sick hours paid
will be deducted frowm the employee's accumulated sick hours.

11



ARTICLE 5: STORM DAYS AND EMERGENCIES

. Section 1:

Tn the event that the employee cannot report to werk because
of a storm condition, the time lost from work will be charged

against accumulated vacation, personal leave time, or
compensatory time. In the event that no such leave time is
accumulated, the time lost from work will be charged as time off
without pay. 1f an employee is unable to report to work, the

employee must follow the same procedure as that outlined for
reporting an absence due TO illness.

Section 2:

In the event of extreme weather conditions due to a storm
rnecessitating the <closing o©f County facilities (weekends
included), an announcement shall be made over radio stations
WRAN, WDHA, and WMTR from 6:3C a.m. toO 8:00 a.m. on the day of
the storm. Employees unable to report on such "declared" weather
emergency day shall not be docked for the hours absent from duty
during the periocd they are scheduled to work. Likewise, early
dismissal due to inclement weather shall not result in a loss of
pay as the employee shall be paid his/her regular pay for the
day.

Employees who do report Lo work shall receive a compensatory
day off in addition to their regular day's pay.

A "bad weather day off" without penalty shall also apply in
the event the Governor proclaims a state of emergency.
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ARTICLE 6: WORK HOURS AND WORK WEEK

- Section 1:

The current practice and policy regarding work week, hours of
work and overtime will zemain in effect except as otherwise
specifically set forth herein.

Section 2:

Overtime shall be paid at the rate of time and cne-half (1%)
the employee's regular hourly rate of pay for each hour worked in
excess of the normal week.

In computing hours worked for purposes of overtime, all paid

time, with the exception of sick time ox time taken in lieu of
sick time, shall be counted as hours worked.

Section 3: Weekend duty (Nursing Dept. Aides)

There is a 1list of 60 Institutional Attendants {aides) with

the least senijority. These aides will be reguired to work two
(2) out of three weekends. All other aides will be scheduled to
work ne more than every other weekend. Said 1list shall be

maintained at 60 and any new aide hired shall cause the most
senior aide to be scheduled to work every other weekend.

Any aide now working two out of three weekends who by
seniority would be removed from the list, who elects to work two
out of three weekends, shall be counted as part of the list cof

60.

Notwithstanding the provisions of this section, the parties
have agreed to temporarily suspend use of the "“list of sixty
(60),” as described above, effective January 1, 1998 per the
continuaticon of a sidebar agreement.

The suspension of the “list of sixty (60)” aides required to
work two (2) out of three weekends will be suspended on an
experimental basis. The continuation of the “every other weekend
program, ” as described in the sidebar agreement, shall be subject
to the mutual consent of the Union and Board. The procedure for
the successful implementation of the program by the parties 1is
described in the sidebar agreement executed and dated March 15,
1995, which shall be continued for the term of this Agreement
(2002-2004) and is appended herein.

13



Section 4:

Lateness shall be docked on a minute-for-minute basis.

Section 5:

Employees hired on or after May 18, 19295 in the
Engineering Department shall be required to work a forty (40)
nour work week exclusive of a one-half hour unpaid lunch period.
This reguirement will noct apply to Engineering Department
employees prior to this date.

Section 6:

Effective upon the execution of the Agreement, Recreational
aides and Senior Recreational Aides shall be required to work a
forty (40) hour work week exclusive of a one~half hour unpaid
lunch period. This regquirement will not apply to Recreation
Department employees prior to this date.

Section 7:

Employees hired on or after October 17, 2002 in the position
titles of Principal Clerk Typist, Principal Time Keeper, Senior
Employee Benefits Clerk and Principal Clerk Transcriber shall be
required to work a forty (40) hour work week exclusive of a one-
half hour unpaid lunch period. This requirement will not apply to
emplovees in the above position titles hired prior to this date,
provided however that said 40-hour work week will be on a
voluntary basis for employees hired prior to October 17, 2002.

14



ARTICLE 7: HEALTH BENEFITS

Section 1:

a. The current Base Hogpital, Wrap Around, Major Medical
plan will be continued with the following features:

Neductible Per Year § 200.00 Single
$ 400.00 Family
Stop Loss Limit $2,000.00 Single

$4,000.00 Family
Diagnostic, X-Ray
and Laboratory $ 350.00 Maximum

b. Effective January 1, 2003, for each employee covered by
the “Wraparound” or “HMO Blue” Option, there shall be deducted
from each paycheck an amount equal to an annual eguivalent of
three percent (3%)of the premium for the employee’s selected
health plan, adjusted annually, for 2003 and 2004.

c. The 2004 rate, as adjusted shall remain unchanged until
a successor agreement 18 negotiated.

d. 211 deductions shall be made on "pre-tax” dollars
through the employee’s bi-weekly pay check.

b. Prior to January 1, 2003 the Prescription Drug Plan
Co-Pay shall be:

Generic-Drugs $ 3.00 Co-Pay
Brand Name Drugs $ 6.00 Co-Pay

Effective January 1, 2003 the Prescription Drug Plan
Co-Pay shall be:

Generic Drugs $§ 5.00 Co-Pay

Brand Name Drugs $10.00 Co-Fay

The Hoépital, Surgical, Major Medical Plan and Prescription
Drug Plan shall be made available to new employees within three
(3) months of the date of employment.

As an alternative to the Employer's Health Benefits Plan
above, the employee may elect the HMO cption.

15



Eligible employees may elect to walve medical and

prescription coveradge for themselves and/or eligible
dependent (s), as defined by Blue Cross/Blue Shield of New Jersey
Inc., provided proof of coverage through another source can be

demonstrated. Employees who are eligible for this opticn for
rhemselves and/or their dependent (s} and who elect to waive gaid
coverage shall receive payments in lieu of insurance depending
upon the type of coverage for which they are eligible. The annual
payments listed below shall be disbursed in egual amounts along
with employees’ regular pay.

Category Payment
1. From Single to No Coverage $900/year
2. From Family to No Coverage $2,400/vyear
3. From Parent/Child to No Coverage $1,680/vear
4. From Family to Single Coverage $1,500/year
5. From Family to Parent/Child Coverage $600/year
6. From Parent/Child to Single Coverage $840/year

Section 2:

The Board shall assume the entire cost of health and hospital
benefit insurance coverage for employees covered by this
Collective Bargaining Agreement who retire, as permitted by
Chapter 136 of the Public Laws of 1995 of the State of New Jersey
and as provided by the Resolution adopted by the Board at their
July 2, 1997 meeting.

In order to receive this benefit, said retiree must have
heen:

1) retired on a disability pension from a New Jersey
administered retirement system; Or

2) retired in good standing, with 25 years or more of
service credit in a New Jersey State or locally administered
recirement system, and with at least 15 years of service
with the County of Morris at the time of retirement; or

3} retired in good standing at age sixty-two (62) or
older with at least fifteen (15) years of service with the
County of Morris.

Each retiree and his/her eligible dependents shall receive
this benefit provided they annually advise the Board of all other
health and hospital coverage under which they are covered through
any other source.

Section 32:

An individual employee coverage dental insurance plan will
continued during the term of this agreement. The Board shall pay
the premium cost for employee coverage only to a maximum of
$118.00 per year, per employee. The provided benefit plan shall
include an option for the employee to elect dependent coverage.

16



The total cost of the premium for dependent coverage shall be
paid by the employee.

Section 4:

The Board retains the unilateral right to select the
insurance carrier or to be self-insured. Not withstanding any
such changes the level of venefits and administrative procedures
shall remain substantially the same.

17



ARTICLE 8: GROUP LIFE INSURANCE

Section 1:

Insurance is automatically provided upon enrcllment in the
Public Employee's RetCirement System of New Jersey with total
coverage equal to three (3) times annual base wage of the
employees, as provided below.

Section 2:

Under the Public Employee's RetCirement System of New Jersey,
one and one-half {1%) times the amount of base annual wage life
insurance is provided free of charge.

Section 3:

After the first 12 months membership, {(during which the
remaining 1% times contributory insurance is mandatory, at the
employee's expense at the prevailing rate established by the
System) the employee may thereafter, at the employee's option,
withdraw from the contributory insurance only, provided required
notification is given.

Section 4:

Upon retirement under the Public Employee's Retirement
System, the coverage constitutes and becomes a paid-up policy
equal to presently 3/1léths of the base pay at the time of
retirement.

Section 5:

All mandatory legislation on group 1ife insurance enacted
during the term of this agreement shall be implemented. All
enabling legislation on group life insurance relating to these
employees enacted during the term of this agreement will be
subject to negotiations.

Section &:

Any employee terminated for disability shall be advised by
the Personnel Department of his/her rights.

18



ARTICLE 9: PERSONAL LEAVES

Section 1: Jury Duty

Each employee shall be allowed leave with differential pay,

if required for jury duty. A written reguest for such leave
shall be given by the employee toO his/her Department Head at
least two (2) weeks in advance. When granted said leave, an

employee shall receive the difference between the pay received
for jury duty and the employee's wages for the leave period.

Section 2: Military Leave

Military leave shall be provided pursuant to New Jersey Civil
Service Persconnel Manual {Local Jurisdiction) Part 17-3,
"Military Leave" and said part is hereby incorporated herein by
reference.

Section 3: Bereavement Leave

The Board shall provide bereavement leave with pay not to
exceed three (3) working days in the case of death of an
employee's spouse, child, brothers, sisters, mother, Ffather,
mother-in-law, father-in-law, grandchildren or grandparents.
additional days may be approved by the Department Head and
charged against sick leave.

The Board shall provide one weorking day's bereavement leave
with pay in the case of death of a relative of the second degree,
that is uncle, aunt, niece, nephew, cousin, sister-in-law or
brother-in-law. such leave day is not chargeable against sick
leave. -

As soon as possible, an employee shall notify his/her
Department Head of a death in his/her family, and of his/her need
for leave. Notificaticn must be given as in rhe case of illness
under Article 4, Sick Leave, Section 3. Proof of death may be
required by the Personnel Department.

Section 4: Other Leaves

2. Time off, other than sick leave, vacations, holidays,
pereavement or military leave, may be noncred when warranted by
the Board. For a leave without pay, the employee shall submit a

written reguest to the Department Head at 1least 30 days 1in

advance stating the reason for the regquest, and the time
required. This reguest will be Zfcrwarded to the BRoard and
promptly answered. If the employee's required absence exceeds

the normal pay period, the employee shall be required to report

to the Personnel Office to make suitable arrangements for pension

i9



payments, insurance, hospitalization and other matters reguired
during the leave period.

b. Employees will be eligible for maternity leave where
appropriate for a period not to exceed twelve {12) months.

Section 5: Administrative Days

Prior to January 1, 2003, each full-time employee shall be
entitled to an allowance of three (3) work days on a pro-rata
basis. Effective January 1, 2003, each full-time employee shall
be entitled to an allowance cof two (2) work days on a pro-rata
basis, one day for every four months of employment upon written
request to, and the approval of, his/her department head for the
following reasons:

Court subpoena

Marriage of employee

Established religious holidays

Essential personal business which requires
the personal attention of the employee
during his/her regular work schedule.

(Wi

Activities which are unacceptable under this category
include, but are not limited to, social and recreational pursuits
and working ancther job.

Part-time employees who work twenty or more hours per week
shall be eligible to receive personal leave on a pro-rata basis
effective upon the date of signing of this Agreement. Said leave
may only be taken by said employee after this date.
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ARTICLE 10: BOARD'S RIGHTS AND RESPONSIBILITIES

Section 1:

1n order to effectively administer the affairs of the Bcard
and to properly serve the pubic, the Board, hereby reserves and
retains unto itself, as public employer, all the powers, rights,
authority, duties and responsibilities conferred upon and vested
in it by law prior to the signing of this Agreement. Without
limitation of the foregoing, management's prerogatives include
the following rights:

1. To manage and administer the affairs and operations of
the Board;

9. To direct its working forces and operations;

1. To hire, promote and assign employees in accordance with
the law;

4. To demote, suspend, discharge or otherwise take

disciplinary action in accordance with law. The
requirement of taking disciplinary action against
employees for cause and in accordance with law is
applicable only to permanent employees under Civil
Service;

5. To promulgate reasonable rules and regulations, from time
to time, which may affect the orderly and efficient
administration of the Board.

Secticn 2:

The Board's use and enjoyment of its powers, rights,
authority, duties and respensibilities, the adoption of its
policies and practices OF the promulgation of rules and
regulations in furtherance thereck, and the exercise of
discretion pursuant thereto, shall be limited only by the terms
of this Agreement and to the extent same conform to laws of New
Jersey and of the United States.

Section 3:

Nothing contained in this agreement shall operate to deny or
restrict the Board in exercise of its rights, regponsibilities
and authority pursuant to the laws of the State or of the United
States.
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ARTICLE 11: LABOR/MANAGEMENT COMMITTEE

The Board agrees that the Union shall have the right through
a three (3) member committee to make recommendations and
suggestions in connection with preparations, revisicns and
amendments of the rules and regulations promulgated by the Board
from time to time.

On a guarterly basis, these representatives from the Union
may meet with the Nursing Home Administrator or his/her
representative(s) to discuss mutual work relationships, the
object being to promote bettexr communications. It shall be noted
that these meetings shall not be used for any dJgrievance
proceedings.
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ARTICLE 12: AGREEMENT NOT TO STRIKE

Since this Agreement provides for the orderly and peaceful
resolution of grievances, including binding arbitration, District
1199J NUHHCE, AFSCME, AFL-CIO, will not authorize, institute,
condone or engage in a strike, work stoppage, or slow down that
would interfere with the work, service oY other statutory
function of the Employer during the tenure cf this Agreement.

In the event of an upnauthorized slow down, work stoppage, or
strike, District 1199J NUHHCE will immediately notify the
employees involved that their action 1s a Dbreach of this
Agreement and will instruct the employees involved to return to
work immediately.

The Employer will not lockout District 1199J NUHHCE or the
employees in the unit during the term of this Agreement.
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ARTICLE 13: GENERAL PROVISICNS

Section 1:

This Agreement constitutes the complete and final
understanding and resolution by the parties of all bargainable
igsues which were or could have been the subject matter of
negotiations between the parties. During the 1life of this
Agreement except where otherwise provided herein, neither party
shall be reguired to negotiate with respect to any matter,
whether or not covered by this Agreement or whether or not within
the knowledge or contemplation of either or both parties at the
time they negotiated and executed this Agreement.

Section 2:

If any provisions of this Agreement or application of this
Agreement to any employee or employees covered hereunder is held
invalid by operation of law, by Legislative Act, or by a Court or
other tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions contained herein shall not
pe affected thereby and shall continue in full force and effect.

Section 3:

211 terms of masculine gender shall be construed to include
the feminine gender and all terms stated in the singular shall be
construed to include the plural unless a different intention is
clearly understood from the context in which such terms are uged.

Section 4: General Information

a. Physical examinations will be required on a yearly basis
for certain classifications at the expense of <the Public
Employer. Physical examinations will be performed by the Director
of County Medical Services or his/her designee.

b. Change of address of an employee must be reported to
employee's Department Head immediately.

c. Where the job requires, residence by County employees may
be reguired to be in Morrxis County.

d. Change of family status: The employee is advised to
inform the Personnel Office immediately of any additions,
deletions or changes in the family status, for the purpose of
keeping employment records up-to-date, and for possible changes
in l1ife insurance and retirement |beneficiaries, hospital,
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medical- surgical dependents and for tax purposes. Tc change
dependents for tax purposes, it 1s necessary Lo fill out a W-4
Form, Employee's Withholding Exemption Certificate.
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ARTICLE 14: SENICRITY

Section 1:

a. Bargaining unit seniority is defined as the length of
time a permanent employee has been continuously employed, from
last date of hire. Management will provide the Union with a
seniority list.

b. Classification seniority shall be defined as the length
of time a permanent employee has worked continuously in a
specific classification.

c. This article shall be read in a manner consistent with
New Jersey Statutes and the New Jersey Department of Personnel
Rules and Regulations.

Secticn 2:

a. An employee's seniority shall commence after the
completion of his/her probationary period, and shall be
retroactive to the date of his/her last hire.

b. Bargaining unit seniority shall accrue during a
continuous approved leave of absence, without pay, up to one (1)
year, provided that the permanent employee returns to work
immediately following the expiration of such leave of absence;
during an approved leave of absence with pay; during a period of
continuous layoff not to exceed one (1) year.

c. A permanent employee on lay off accrues no additional
sick leave or vacation credits. When a permanent employee 1is
recalled from lay off and reinstated, he/she is considered to
have continuous service credit for computation of future earned
vacations.

d. Classification seniority shall accrue during the periods
specified in (b} above.

e. All part-time permanent employees shall accrue seniority
as set forth in section 2.

Section 3:
An Employee's seniority shall be terminated when he/she:

Resigns voluntarily.

Is discharged for cause.

Willfully exceeds an approved leave of absence.

Te laid off for a period of in excess of one (1) year.
Fails to return to work on a recall from layocff, within
five (5) calendar days of the date of receipt of the
notice of certification for recall.

00Ny o
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Section 4:

a. When it is necessary to lay off permanent employees, the
Union shall be notified at once, and the procedures outlined
below shall be cbserved.

b. Permanent employees within a classification will not be
laid cff before any emergency appointments, temporary
appecintments, provisional appointments, to permanent positions,
or employees serving in working test periods within the
classifications affected.

c. The Board shall provide a minimum of forty-five (45}
calendar day's notice of lay off to any permanent employee to be
affected.

d. Classification seniority shall be used to determine which
permanent employees are to be laid off.

e. Permanent employees affected by lay off requirements may
exercise bumping rights within their classification, or to egual
or lower rated classification.

Secticon 5:

a. Permanent employees shall be given preference of re-call
and will be recalled to work in the reverse order, in which they
were laid off, by the Appointing Authority. Notice of recall
will be made in writing, by certified mail, to the employee's
home address of record. The employee must provide the County of
any address change while awaiting recall.

b. A permanent employee, who 1s recalled must respond within
five (5) calendar days of the date of receipt of the notice of
certification. Failure to act within said time frame shall be
deemed to constitute an abandonment of recall rights.

c. A permanent emplovee, recalled to his/her former
classification, must report for work within the required time
limit, or be considered to have resigned.

d. A part-time permanent employee on layoff shall have

recall rights to a full time position, only if he/she is willing
to work the required full time schedule of hours.

e. A permanent employee recalled to a classification with a
lower salary rate than his/her previous classification may refuse
such position and remain eligible for recall. Provisional
employees will receive consideration for re-emplcoyment.
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Sectiocn 6:

a. Where a promotional vacancy in a bargaining unit job
occurs, the Employer shall post a notice of such vacancy on the
bulletin boards it ordinarily uses for notices to bargaining unit
employees for a period of not less than five (5] working days,
excluding weekends and holidays, before the vacancy is filled.

b. An interview will first be scheduled for all employees
within the department who are interested in filling the vacancy.
The parties agree that an attempt will be made to fill such
vacancies from within the department whenever possible.

c. The Employer shall consider all applicants having the
necessary qualifications to fill the position and shall f£ill the
vacancy on the basis of physical and mental ability of the
employee to perform the required work and seniority.

d. In the event that any vacancy has beenAposted with a
salary rate which is subsequently changed within the posting
period, the job shall be re-posted in accordance with (a) and (c)
above.

e. A permanent employee, who is promoted, shall serve the
same probationary period on the new job as a new hire. If he/she
is returned to his/her former jobk, it shall be without loss of
senicrity.

Section 7:

a. Where a vacancy occurs in a bargaining unit job (cther
than a promotional vacancy}, any permanent employee with a
satisfactory work record, and with at least one (1) year of
service in his/her present job may reguest, 1in writing, a
transfer to fill such a vacancy, provided that the permanent
employee has the netessary gualifications to perform the job, and
provided further that such transfer will not unireasconably reduce
the operational efficiency of any department. The Employer ghall
consider all applicants having the necessary gualifications to
£ill the position and shall £ill the vacancy on the basis of
ability of the employee to perform the required work and
seniority.

b. A permanent employee who is laterally transferred shall
serve the same probationary period on the new job as a new hire.
If he/she is retutrred to his/her former job, it shall be without
loss of senicority. Provisional employees will be laid off and
recalled by seniority assuming other qualifications are equal.
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ARTICLE 15: PROBATIONARY EMPLOYEES

Section 1l:

Newly hired employees shall be considered probationary for a
period of ninety (90) days from date of employment.

Secrion 2:

During or immediately at the conclusion of the ninety (90)
day probationary period, the Board may discipline, including
discharge, any such employee, at will and such discipline or
discharge shall not be subject to the grievance procedure,
Article 17.
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ARTICLE 16: UNIFORMS

Morris View will continue its policy of supplying uniforms to
those employees who request it.
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ARTICLE 17: GRIEVANCE PROCEDURE

Section 1 - Purpose:

A. The purpese of this procedure is to secure, at the lowest
pcssible level, equitable solutions €O the problems which may
arise affecting the terms and conditions of employment. The
parties agree that this procedure will be kept as informal as may
be appropriate.

B. Nothing herein centained shall be construed as limiting
the right of any employee to discuss a matter informally with his
or her supervisor. If such discussion involves a matter covered
by the definition of a grievance in Section 2, the Union shall be
advised of the adjustment of the issue.

C. This constitutes the sole and exclusive method for
resolving grievances Dbetween the parties covered by this
Agreement.

Section 2 Definitions:

A. The term "grievance" shall mean an allegation that there
has been:

(1} A misinterpretation or misapplication of the terms
of this Agreement which is subject to the grievance procedure
outlined herein and shall hereinafter be referred to as a
"contractual grievance.'

Employees who completed their first ninety (90) days of
employment shall have the right to grieve and arbitrate all
disciplinary actions not covered by the appeal procedure of the
New Jersey Department of Personnel.

(2) Inequitable, imprcper, unjust application or
misinterpretation of rules oI regulations, existing policy, or
orders applicable to the Board, which shall be processed up to
and including the Board, and shall hereinafter be referred to as
a "non-contractual grievance."

(3) A minor disciplinary action (i.e. one imposing a
penalty of suspension or fine of five days or less) taken against
a permanent employee, he/she appeals the said decision, this
appeal, known as an appeal from a minor disciplinary action, may
be processed through the grievance procedure to binding
arbitration.

(4) The term grievance and the grievance procedure set
forth herein shall not apply in the following instances:

(a) To matters which involwve the interpretation ox
application of a New Jersey Department of Personnel Rule or
Regulation of N.J.S.A. 11:1-1 et seq. the Civil Service Law,
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and in which a method of review is prescribed by law, rule or
regulation;

(b) To matters where the Board is legally unable to act.
B. The term "employee" or "grievant" as used in this Article
shall also mean a group of employees with a grievance, or the

Union.

Section 3 - Grievance Frocedure:

Step 1:

The aggrieved employee and his/her Union Delegate shall
discuss the employee's grievance or dispute within ten (10} days
of its occurrence with his/her Department Head. If the grievance
is not resolved satisfactorily or if no resolution is made within
three (3) work days by the Department Head, the employee may
present his/her grievance to the Nursing Home Administrator.

Step 2:

The grievant and his/her Union Representative shall present
the employee's written grievance or dispute within five (5) days
of the receipt of the Step 1 decision to the Nursing Home
Administrator. Failure to act within said five (5) days shall be
deemed to constitute an abandonment of the grievance. The
Nursing Home Administrator shall schedule a hearing within five
(5) working days of receipt of the grievance and render a
decision within five (5) working days of the hearing.

Step 3:

i,
S

a) If the grievance is not settled through Step 2, the same
shall be presented in writing by the employee and the employse's
Union Representative, to the County Administrator within ten (10)
working days of the written response from Step 2. The Ccunty
Administrator or his/her designee shall review the decision of
the Nursing Home Administrator together with the disputed areas
submitted by the grievant. The grievant and/or Unioﬁﬁ
Representative may reguest an appearance before the County &
Administrator or his/her designee.

1f the grievant and/or Union Representative reguests an
appearance before the County Administrator or his/her designee ,
such party shall be heard on work time. The County Edministrator B
will render his/her decision within ten (10) working days after S
the matter has been reviewed. -

b) The grievant may be represented by the Unicn
Representative. A minority organization shall not present or
process grievances.
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Step 4:

a) Any unresclved grievance, except matters within the
exclusive province of New Jersey Department of Personnel may be
appealed to arbitration (only by the Union}. The Union must file
the request for arbitration within thirty (30) working days after
the receipt of the Step 3 decision.

b) Nothing in this Agreement shall be construed as compelling
the Union to submit a grievance to arbitration or to represent an
employee before New Jersey Department of Persornel. The Union's
decision to request the movement of a grievance to arbitration or
to terminate the grievance priocr to submission to arbitration
chall be final as to the interests of the grievant and the Union.

c) Where the grievance involves an alleged viclation of
individual rights specified in Civil Service Law and rules for
which a specific appeal to New Jersey Department of Personnel is
svailable the individual shall present his/her complaint to New
Jersey Department of Personnel directly, except where there is a
right under the law to elect between New Jersey Department of
Personnel appeal and the grievance procedure, the grievant may
make such an election.

Cnce the grievant makes the selection of procedure, such
selection shall be deemed final and binding and constitute an
absolute waiver of the procedure not selected. The election will
be made in writing at the appropriate time on the grievance form.

d) The arbitrator shall be selected on a case-by-case basis
as follows:

1) By selection from the panel of arbitrators
maintained by the Public Employment
Relations Commission, or:

2) By selection from the panel of arpbitrators

maintained by the New Jersey State
Mediation Board.
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e) The arbitrator shall hear the matter on the evidence and
within the meaning of this Agreement and/or such rules and
regqulations as may be in effect by the New Jersey Department of
Perscnnel. The arbitrator shall have the full power to hear the
grievance and make a decision, which decisicon shall neither
modify, add to, nor subtract from the terms of the Agreement and
the referenced poclicies. The decision shall be rendered within
thirty {(20) days of the hearing.

f) The arbitrator shall not have the power to add to,
subtract from, or modify the provisions of this Agreement and
shall ccenfine his/her decision sclely to the interpretation and
application of this Agreement. He/she shall confine him/herself
to the precise issue submitted for arbitration and shall have no
authority to determine any other issues not so submitted to
him/her, nor shall he/she submit observations c¢r declaration of
opinions which are not essential in reaching the determination.

g) The cost of the arbitrator and his/her expenses shall be
borne egqually by both parties. Any other expenses incurred in
connection with the arbitraticn shall be paid by the party
incurring same.

h) The cost of the transcript, if any, will be borne by the
party recuesting it. If both parties request a transcript, the
cost will be shared equally. '

I) The arbitrator may prescribe an appropriate back pay
remedy when he/she finds a violation of this Agreement, provided
such a remedy is permitted by law, and is consistent with the
terms of this Agreement, except that he/she may not make an award
which exceeds the Board's authority. The arbitrator shall have
no authority to prescribe a monetary award as a penalty for a
viclaticon of this Agreement. :

i) The decision or award of the arbitrator shall be final and
binding on the Board, the Union, and the grievant or grievants to
the extent permitted by and in accordance with applicable law and
this Agreement. Disciplinary disputes shall be subject to the
Grievance Procedure herein set forth to the extent indicated
above.

k) Either party shall have the right to seek judicial review
of the matter as prescribed by New Jersey statutes.

1} There shall be no loss of pay for an employee for actual
time spent either as a grievant, witness, or Union Representative
in any step of the Grievance Procedure.

m) Employee grievance shall be presented on prepared forms.
The Grievance Procedure as defined herein, shall be strictly
adhered to. Time limits may be waived only by mutual consent of
the parties. It is understood that employees must sign their
individual grievances.
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n) Grievance resclutions or decisicns at Step 1 through Step
4 shall not constitute a prececdent in any arbitration or other
proceeding unless a specific agreement to that effect is made by
fhe authorized representative of both parties. This is not to be
construed as limiting the right of either party or introduce
relevant evidence, including such grievance resclution, as to the
prior conduct of the other party.

o) The Board shall make available to the Union all necessary
and pertinent information regarding grievances except information
which is privileged under law including but not 1limited to
patient medical records.

Section S Discipline:

A. For permanent employees only:

1} In the case of minor disciplinary actions (i.e. where
the penalty is a suspension of five (5) days or less , or fine)}
the Employer will apply the concept of progressive discipline
reserving the right to apply more severe discipline for more
serious violations.

2) The Employer will apply the standard of sufficient
cause in accordance with N.J.A.C. 4A:2-2.3 in the instance of
disciplining permanent employees.

B. Provisional employees shall be disciplined in accordance

with applicable New Jersey Department of Personnel Rules and
Regulations.
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ARTICLE 18: SALARTES

Section 1:

Effective and retroactive to January 1, 2002, employees shall
receive a three and cne-half percent (3.5%) increase over their
December 31, 2001 salaries.

Effective January 1, 2003, employees shall receive a three
and three-guarter percent (3.75%) increase over their December
31, 2002 salaries.

Effective January 1, 2004, employees shall receive a three
and three-quarter percent (3.75%) increase over their December
31, 2003 salaries.

The minimum salaries for all titles covered by this Agreement
shall alsoc be increased by the amounts stated above in each year
of the Agreement.

Section 2:

Employees promoted to a position in a higher salary grade
will receive a five percent (5%) increase or the minimum of the
new grade, whichever is higher. Employees who receive a two-level
promotion shall receive five percent (5%) increase for each level
or the minimum of the new grade, whichever is higher.

Section 3:

All employees covered by this Agreement will receive the
negotiated pay increases 1in accordance with section 1 of this
article.
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ARTICLE 19: SHIFT DIFFERENTIAL AND WEEKEND PREMIUM

Section 1:

A shift differential of sixty-five cents per hour shall be
paid for hours worked between 2:00 p.m. and 7:30 a.m. of the
following day to all employees whese shift begins after 2:00 p.m.
and before 7:00 a.m. of the following day.

Shift differential shall be added to the base salary prior to
computation of overtime.

In the case of an employee starting work on the day shift who
then continues to work on the second shift of that day, the
employee shall only be paid shift differential for hours worked
past 3:30 p.m.

Section 2:
All bargaining unit employees who work between the hours of
11:00 p.m. Friday and 11:00 p.m. Sunday shall receive weekend

premium of seventy cents per hour, which premium is to be added
to their gross pay after the computation of overtime.
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ARTICLE 20: LONGEVITY

Section 1:

Each employee hired before April 24, 1992 and covered
by this Agreement shall be paid in addition to the rates of pay
set forth in Article 18 set forth above, a longevity increment
calculated from date of hire and based upon unbroken continuous
vears of service with the Board in accordance with the following
schedule:

Years of Service Percentage

After 23rd through the 8th anniversary

date of employment 1
After 8th through the 12th anniversaxy
date of employment o 3
Afrer 12th through the 1é6th anniversary
date of empleoyment ‘ 5
After 16th anniversary date of employment 7

date of employment

Section 2:

Longevity will be paid in accordance with the provisions of
this Agreement on a bi-weekly basis to be included with the
employee's regular pay issued on the appropriate pay days.

Sectiocon 3:

In consideration of entitlement to longevity, nc tacking on
of previous periods of employment shall be permitted unless such
period of service shall have been interrupted by an approved
leave of absence.

Section 4:
The Provisions of this Article 20 shall apply only to
employees actively employed prior to April 24, 1852. Effective

April 24, 1992 new employees shall not be eligible for longevity
benefits.
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ARTICLE 21: APPLICATION CF BENEFITS

The fact that provisional and part time employees are
included under the terms of this agreement does not (unless
otherwise expressly stated in this agreement) confer upon them
the benefits that permanent, full time employees of the County of
Morris are receiving or will receive under this Agreement.

Part time employees shall receive sick leave and vacation
credits on a pro rata basis. Part-time employees who work twenty
(20} or more hours per week shall also be eligible to receive
personal leave and bereavement leave credits on a pro rata basis.
The prorating shall be computed based on the percentage of full
time work the employee performs.

Further, the provisions of the Agreement shall not apply to
any employee who has left the employ o©of the County of Morris
prior to the date of signing of this Agreement by both parties.
For employees covered by this Agreement who rétire, the salary
article shall retroactively apply from January 1, 2002, through
the date of retirement of any employee retiring prior to date of
signing of the Agreement. The estate of a deceased employee who
dies prior to date of signing of the Agreement shall receive the
employee's salary adjustment retroactively from January 1, 2002,
to the employee's last date of employment.
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ARTICLE 22: PENSIONS

The Public Employer shall provide pension and retirement
benefits to employees covered by this agreement pursuant to
provisions of the statues and laws of the State of New Jersey.
All new legislation which is mandatory will be implemented and
all new enabling legislation will be subject to negotiations.
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ARTICLE 23: LIABILITY INSURANCE

Through the term of this Agreement, the County shall continue
rhe existing liability insurance coverage for employees under
this Agreement during performance of their duties. The basis of
coverage shall be the policy offered on January 1 of the current
yvear by the Morris County Insurance Fund {coverage formerly
provided by the Fireman's Fund Insurance Company).

Information of liability insurance coverage can be obtained
from Risk Management.
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ARTICLE 24: UNION MEMBERSHIP DUES DEDUCTION

Section 1:

Upon receipt of written authorization from an employee, Who
has completed thirty (30) days of employment, the Board agrees to
deduct from the salaries of its employees who authorize it,
membership dues in the Union. Deductions shall be in compliance
with the provisions of N.J.5.A. 52:14-15.3e of the statutes of
New Jersey. each month, and monies collected, together with a
list of employees from whom dues have been deducted and records
of any corrections, shall be transmitted to the Director of Dues
Department of the Union by the first of each wmonth following
collection. '

Section 2:

If during the life of the Agreement there shall be any change
in the rate of membership dues, the Union shall furnish to the
Board written notice prior to the effective date of such change.

Section 3:

The Union will provide the necessary dues deduction form and
will secure the signatures of its members on the forms and
deliver the signed forms to the Personnel Department.

The Union may supply membership packets, which contains a
copy of this Agreement as well as other material mutually agreed
to by the Board and the Union. The Board agrees to distribute
such membership packets to new employees during the initial phase
cf employment.

Section 4:

The Board shall not be obligated to make dues deductions of
any kind from any employee who, during any dues month involved,
shall have failed to receive sufficient wages to equal the dues
deductions.

Section 5:

The Union shall indemnify, defend, and save the County of
Morris harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of
acticn taken by the Board and the County of Morris in reliance
upon salary deduction authorization cards submitted by the Union.
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ARTICLE 25: UNION RIGHTS

Section 1l: Access to Premises

Duly authorized Union representatives, whose names and
identification will be certified by the Union, shall be admitted
te the premises <f the Board on Unicn business with reasonable
notice, which admittance shall not be unreasonably denied. Union
representatives shall have the opportunity to consult with
employees in this bargaining unit before the start of the work
shift, during lunch or breaks, or after completicn of the work
shift provided space is available, and such meetings shall not be
conducted at the employee work site.

The Union shall be allowed to conduct normal business
meetings on Board properties, provided that space is available
during hours when the facilities are open; requests are made and
approved at least one (1) week in advance of the proposed date of
use and that liability for damages, care and maintenance, and any
costs which are attendant thereto are borne by the Union.
Employees may attend such meetings only during off duty hours.
Less notice may be acceptable to the Beoard.

Section 2: Bulletin Boards

The Board will make space available for cne (1) enclosed
bulletin board in each building for a total of two (2) locked for
exclusive use by the Union.

Materials to be posted on such bulletin boards will be
delivered to the Nursing Home Administrator or his/her designee
by the Unicon priocr to the proposed posting.

No materials will be posted which contain profane or cbscene
language or which are defamatory to the Board or the County of
Morris, or which comstitute election campaign material, except as
may apply to Union elections and negotiations.

Section 3: Aggregate Time Off For Union Activities

Prior to January 1, 2003 no more than a total of ten (10)
days paid leave per year, and no more than five (5) unpaid days
leave per year may be granted for Union Business.

All requests for Union leave will be made in writing two
weeks before the leave are to commence, If, in the opinion of
the Administrator or his designee, the employee's absence from
duty on Union business will impede or unduly interfere with the
conduct of normal Morris View business, then the Administrator or
his designee may, upon written notice to the employee, deny said
leave. Union leave shall not be unreasonably denied but the
denial of such leave is non-grievable.
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Effective January 1, 2003 no more than a total of twelve (12)
days paid leave per year, and no more than five (5) unpaid days
leave per year may be granted for Union Business.

All requests for Union leave will be made in writing two
weeks before the leave is to commence. If, in the opinion of the
Administrator or his/her designee, the employee's absence from
duty on Union business will impede or unduly interfere with the
conduct of normal Morris View Nursing Home Dbusiness, then the
rdministrator or his/her designee may, Uupon written notice to the
employee, deny said leave. Union leave shall not be unreasonably
denied but the denial of such leave is non~-grievable.
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ARTICLE 26: NON-DISCRIMINATION

There shall be no discrimination, interference cor coercion by
the Board or any of its agents, or by the Union or any cf its
agents or members against the employees represented by the Union
because of membership or activity (or lack of each) in the Union;
nor shall the Board or the Union discriminate against any
employee because of race, creed, color, age, sex, marital status,
national origin or religious persuasion, handicapped and any
other categories covered by Civil Service regulations.
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ARTICLE 27: DISABILITY LEAVE

For the employees covered by this Collective Bargaining
Agreement, the disability plan currently in effect shall be
continued during the term of this Agreement without substantive
"modification or alteration. The maximum weekly disability
benefit for eligible employees shall be $213.00 per week and the
employees annual contributicn shall be $56.50 per year.

These disability benefits are paid to all eligible employees
covered by this Collective Bargaining Agreement who have
exhausted their sick leave and are unable to work because of
sickness or off the job accidents.

Benefits would not be payable for a disability beginning
pefore completion of the ninety (90) day "probationary period"
when first employed. The average weekly wage would be calculated
cn the earnings in the eight calendar weeks immediately before
rhe week in which the disability begins. The total wages earned
during these weeks worked are divided by the number of weeks
worked in the eight week period to obtain the average weekly -
wage. The benefit will be a maximum of twe thirds (2/3) of the
average weekly wage not to exceed the maximum weekly disability
benefit. Morris County would remain &g dJuarantor.
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ARTICLE 28: DURATION

This agreement shall be in full force and effect as of the
first day of January 2002 and shall remain in full force and
effect through the thirty-first day of December 2004. If either
party desires to modify or terminate this Agreement, it must, no
later than September 30, 2004, give written notice of its

intention. In the event no such notice is received by September
30, 2004, this Agreement shall continue in effect from year to
vear after December 31, 2004 subject to modification oOr

termination by either party upon written notice given prior to
August 31st of any succeeding year.

IN WITNESS WHEREOF, the parties have hereunto subscribed
their hands and seals the day and vear first above written.

ATTEST: MORRIS COUNTY BCARD CF
CHOSEN FREEHEOLDERS

Qoo ﬁ\-g%j(—ﬂk‘ By 3. /ﬁ\ :
ATTEST: DIST{?L;\Eigl , Né;XLNAL UNION OF

© HOSPITAL AND LTH CARE
EMPLOYEES
AFSCME, AFL-CIO

B§<:;ib%%é%3i9?%5&zéié3AJ/ﬁ%é;%%b//

v/
V7 ;4&&44 /%Z;/ﬁ4€;&fi/(——:::5”

NAPTIBNAL ION OF HOSPITAL AND
_ : HEALTH CKRE EMPLOYEES AFSCME
AFL-CIO
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